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What’s your why for joining us today?

STOP LOOK LISTEN

State of the Nation

Spring 2020

November  2020

2021

2022

2023

2024

Creation of Task Force 
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What is the state of your 
workplace? Local chapter?

Pediatric Nurse’s Role & Responsibility

• practice ‘emancipatory nursing’ 

• address racism in your system

• educate self of racism, racism in nursing, and historical trauma

• look past outcomes to understand causes of disparity

• align actions with Code of Ethics for nurses

ALL nurses must work to create a diverse, inclusive, and 
equitable healthcare system, workplace, and organization. 

ANA Center for Ethics and Human Rights, (2022). ANA position 

statement: The nurse’s role and responsibility in unveiling and 

dismantling racism in nursing. www.nursingworld.org

Reflect on Our Charge: Task Force Objectives
November 2020 - December 2023

❖ Identify and update current resources to ensure diversity, 
equity, and inclusion are addressed

❖ Educate the larger pediatric nursing community about diversity, 
equity, and inclusion

❖ Evaluate how activities and resources impacted SPN members’ 
knowledge and practice
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Review of Activities
❖ Identify and update current resources to ensure diversity, 

equity, and inclusion are addressed

✔ Collated resources focused on:

o Research

o Leadership

o Education

o Practice 

DEI Advocacy (pedsnurses.org)

Review of Activities: 2023

❖ Educate the larger pediatric nursing community about 
diversity, equity, and inclusion

✔ Organized 4 webinars focused on: 
Quarter/Topic Presenter Name Speaker 

Location

Feedback

Q1: January 18

Black Culture

Surlina Asamoa

Laura Watson

N=20

Excellent feedback

80% will change practice

Q2: June 7

LGBTQIA+

Jennifer Durbin

Bianca Salvettei

Los Angeles N=15

Excellent feedback (80% excellent, 20% very good)

100% will change practice

Q3:  September 13

Disparities Foster Care 

&Homelessness

Dr. Diane Santa 

Maria 

Texas N=10

Excellent feedback (80% excellent, 20% very good)

100% will change practice

Q4: November 2

Disabilities

Dr. Liz Pinion N=15

Excellent feedback (80% excellent, 20% very good)

86% will  change practice

Recommendation For SPN Operation 

Integrated DEI into Key Processes, including:

1. Leadership Nomination Process

2. Research and EBP grant proposal 

3. Chapter Activities Reflected on Annual Report  

4. Chapter Award  

https://www.pedsnurses.org/dei-advocacy


3/19/2024

5

Next Steps: 

❖ Evaluate how activities and resources impacted SPN 
members’ knowledge and practice

❖ Current Survey 

❖ Deployed in December

SPN will continue to harness the 
power of varied viewpoints and 

lived experiences, following 
through with action as well as 

word. SPN is dedicated to 
continuous evaluation and 

attention to diversity, equity and 
inclusion at an organizational level 

and within its membership.
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